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Staff Report 

 ITEM NO. 9 
To: Lemoore City Council  

From: Brooke Austin, Executive Secretary  
Date: March 15, 2013  

Subject: City Council Health Benefit Alternatives 
 

 
Discussion 
On April 3, 2001, the City Council elected to participate in PERS medical and hospital 
care.  Resolution 2001-14 was adopted electing to be subject to the Public Employee’s 
Medical and Hospital Care Act for members with respect to the Lemoore City Council.  It 
further stated that the Public Agency desires to obtain for the members of the Lemoore 
City Council, the same health benefits as provided to those who are active and retired 
employees of the agency.  At that time, Council Member benefits were set at 50% of the 
cost of the health and dental insurance coverage selected.  If the Council Member did 
not take the City’s health insurance, the value of that benefit is a savings to the City.  
Over the years employee’s benefits have changed typically through collective 
bargaining; however, Council benefits have remained the same.   
 
Government Code Section 53208.5 (b) prohibits any member of a legislative body, 
whose service commences on or after January 1, 1995, from receiving health and 
welfare benefits greater than the most generous schedule of benefits being received by 
any category of nonsafety employees.  Currently, the most generous health and welfare 
benefit received by nonsafety employees is 70% of the least expensive health plan, plus 
dental premiums rates.  In addition, employees that decline health insurance coverage 
are provided an amount equal to the employee-only rate to use in the existing cafeteria 
plan, which includes options for medical savings, dependent care savings and deferred 
compensation.  The maximum annual amount that can be used for dependent care 
expenses is $5,000; the maximum for medical savings is $2,500; and the maximum 
contribution to deferred compensation is 100% of total annual compensation, up to 
$17,500 per year.  Attached is a list healthcare expenses that qualify for reimbursement 
under the medical savings plan. 
 
Staff has researched the option of changing the Council Member’s benefits and 
determined that the Council can increase the percentage of health insurance premiums 
paid by the City and/or covert its benefits to work the same way as the benefits for 
employees.  In addition, because this would be considered a change in benefits and not 
salary, it is not required to wait until the next Council term, so the change can take effect 
immediately.  The 2013 Health and Dental Insurance Information, which gives a 
comparison of health care options and costs is attached for your review. 
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Budget Impact 
Based on Council Members current elections, the City pays $3,579 annually in Council 
benefits.  If Council decides to change its health care benefit to 50% of the least 
expensive plan, plus dental premium rates, and allow the redirection of health care 
benefits if insurance is not accepted, this would result in an annual increase of $14,295 
in Council benefits.  If Council decides to change its health care benefit to 70% of the 
least expensive plan, plus dental premium rates, and allow the redirection of health care 
benefits if insurance is not accepted, this would result in an annual increase of $20,364.  
Again, this is based on current elections and could change significantly if, for instance, 
all Council Members changed to family health care coverage. 
 
Recommendation 
That Council review the options available and decide which option they would like to 
approve and when it will take effect.  


