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RESOLUTION NO. 2015-09 
 
 

A RESOLUTION OF THE LEMOORE CITY COUNCIL APPROVING 
CHANGES IN WAGES AND BENEFITS FOR THE NON-REPRESENTED 

EMPLOYEES OF THE CITY 
 

 
WHEREAS, the Public Employee Retirement Benefit (“PERS”) requires contributions 
by both the employee and the employer.  These contributions are set by contract and or 
state law.  
 
WHEREAS, the non-represented employees of the City of Lemoore have proposed that 
non-represented employees will pay the entire employee portion of PERS now, if in 
return the non-represented employees receive a similar pay increase.   
 
WHEREAS, the employee portion of PERS is currently set at: 7% of base salary for 
classic non-safety employees, 6.25% of base salary for new PEPRA non-safety 
employees, 9% of base salary for classic safety employees and 11.5% of base salary for 
new PEPRA safety employees.  
 
WHEREAS, the City of Lemoore, through its City Manager, proposes that non-
represented non-safety positions receive a 7% increase in salary effective July 1, 2015 
and that also effective July 1, 2015 non-represented non-safety employees will be 
required to pay the entire employee portion of PERS and that non-represented safety 
positions receive a 9% increase in salary effective July 1, 2015 and that also effective 
July 1, 2015 non-represented safety employees will be required to pay the entire 
employee portion of PERS. 
 
WHEREAS, the City Council now desires to formally approve this proposal for those 
non-represented positions in “Exhibit A” attached to the resolution; and 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Lemoore 
that non-represented non-safety positions receive a 7% increase in salary effective July 1, 
2015 and that also effective July 1, 2015 non-represented non-safety employees will be 
required to pay the entire employee portion of PERS and that non-represented safety 
positions receive a 9% increase in salary effective July 1, 2015 and that also effective 
July 1, 2015 non-represented safety employees will be required to pay the entire 
employee portion of PERS for the non-represented positions identified in  “Exhibit A”. 
 
Passed and adopted at a Regular Meeting of the City Council of the City of Lemoore held 
on June 2, 2015 by the following vote: 
 
AYES: 
 
NOES: 
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ABSTAIN: 
 
ABSENT: 
 
APPROVED: 
 
 
_________________________ 
Lois Wynne, Mayor 
 
ATTEST: 
 
 
_________________________ 
Janie Venegas, City Clerk 
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EXHIBIT A 
 
 
 
 

NON-SAFETY 
 

Accountant 
Administrative Analyst – Administrative 
Administrative Analyst – Public Works 

City Clerk/Administrative Secretary 
City Manager 

Finance Director 
Housing Specialist/Executive Secretary 

Office Manager 
Parks and Recreation Director 

Planning/Public Works Director 
Police Records Supervisor 

Project Manager 
Superintendent – Building Inspection 

Superintendent – Maintenance & Fleet 
Superintendent – Refuse 
Superintendent – Sewer 
Superintendent – Water 

 
 
SAFETY 
 

Police Commander 
 
 


